Test Your Knowledge

CHAPTER EIGHT

Diversity Issues in Group Work

1. T     F
  Changing demographics and the acknowledged priority of developing cultural competence in both counselors and group workers places diversity issues as a primary concern of group workers
2. T     F
  U.S. Census Bureau projections estimate that racial and ethic minority
 


populations will decrease from approximately 50 percent down to near 30 percent of the population by the year 2050
3. T     F  
  Social identity groups are described as a collection of people who share physical, cultural, or social characteristics within one of the categories of social identity.
4. T     F
  The social identity group categories generally included in discussion of diversity are race, ethnicity, gender, sexual orientation, socioeconomic status, disability, age, and religion
5. T     F
 The Smith and Kehe (2004) defined multiculturalism as a categorization of individuals based on skin color and other physical attributes, historical geographic origin, and the perceptions of the dominant group.
6. T     F
 Sue and Sue (2003) conceptualized of five levels of identity related to race.  
7. T     F
  One critique of racial/cultural identity models is that they lack an adequate integration of gender, class, sexual orientation, and other sociodemographic group identities.
8. T     F
  The first stage of R/CID is conformity and is marked by strong preference by minority racial and cultural individuals for dominant culture values over those of their own groups.  
9. T     F
  According to Sue and Sue (2003) the group level of identity is shaped by an individual’s unique genetic variation and non-shared experiences.  
10. T     F
  According to the R/CIC model, an individual in the resistance and immersion stage endorses minority-held views to the exclusion of dominant group values and views.  
11. T     F
  According to the chapter, people experience several stages of social identity development simultaneously and thereby live a blend of social identities that result in complex views of themselves and the world.  
12. T     F
    The collection of social identities with more power constitutes what is known as the dominant or agent group.  
13. T     F
  Target groups are social identity groups that have more power.  Target implies this groups desired or “targeted” status.  
14. T     F
  Privilege is much easier to identify and eradicate than overt discrimination since the key characteristics of privilege are that privileged groups 1)  understand the target group 2) are much more likely to see disadvantage than racists.  
15. T     F
  Three necessary counselor characteristics of ACA’s cultural competency include: 1) awareness of own assumptions, values, and biases, 2) understanding the worldview of the culturally different client, and 3) ability to refer when a counselor doesn’t know an appropriate intervention strategies.  
16. T     F
  High context communication relies largely on the verbal content of communication.  
17. T     F
  Prejudices are judgments of social identity groups or group members made without adequate information or contact.

18. T     F
  Prescreening is often done the same regardless of diversity.
19. T     F
  Group members with target identities may be pressured into roles such as representative of their identity group or educator of agent group leaders or members.  
20. T     F
  Culturally appropriate structured activities may ease the diverse group through this early phase, though such activities should not be overused since they may decrease spontaneity and keep the group at a superficial level
